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This PSEA Policy complement the Children’s Future International (CFI) Child Protection Policy and
emphasize special measures that any CFl client or staff has for the protection from sexual exploitation
and sexual abuse.

This document aims at providing guidelines and procedures to prevent and address sexual
exploitation and abuse and sexual harassment. It presents our principles and commitments to prevent
and respond to SEA.

The standards below apply to all Staff, Board Members, Long-term and Short-term Volunteers,
Consultants and Contractors, Visitors, Parents, NGO partners and ChildSafe Agents, at all times, on or
off duty. Throughout the policy, these individuals will be referred to as CFl associates.
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Sexual exploitation and abuse (SEA) is a potentially life threatening protection, health, and human
rights issue that can have a devastating impact on women and children in particular, and families and
community recipients of assistance. SEA can also damage the reputation of an institution and violate
applicable international law standards and norms universally
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Sexual abuse: the inducement or coercion of a person to take part in sexual activities that he or
she does not fully understand and has little choice in consenting to. Sexual abuse also consists of
any sexual activity with a person under the age of 18: a child cannot legally give informed consent.



It also includes involving children in looking at or producing sexual images, watching sexual
activities and encouraging children to behave in sexually inappropriate ways.
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Sexual exploitation: a form of sexual abuse that involves children being engaged in any sexual
activity in exchange for money, gifts, food, accommodation, affection, status, or anything else that
they or their family needs.
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Sexual Harassment: includes all conduct of a sexual or gender-determined nature at the
workplace or connected to the workplace that is intended to violate the dignity of a person, or
which has this effect.
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CFl has zero tolerance of any abuse including SEA of a child, service users or staff. All incidents

or concerns about a SEA situation will be taken seriously and will result in appropriate action
as outlined in this policy.

2. munhuimgingSamiinnasmsgiinsAmnmng gy Sy NWHMINHE U ANUTM SMITS W

(N UAMITMTRGAISN)

Sexual exploitation and sexual abuse constitute acts of serious misconduct and are therefore
grounds for disciplinary measures (i.e termination of contract).
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Sexual activity with beneficiaries is prohibited regardless of age of majority or age of consent
locally. By the nature of CFlI's work, as with any work in a development/emergency context,
there is a natural power imbalance which makes it nearly impossible for informed consent.
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Exchange of money, employment, goods, and services for sex is prohibited.
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Suspicion/concern of sexual exploitation/abuse must be reported.
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CFl maintains an environment that prevents sexual exploitation and abuse and promotes the
core principles to ensure that. Harassment free environment is available in the Equality Policy
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CFI takes all appropriate measures to prevent SEA through various policies, messages disseminated
in all training. To prevent any forms of SEA, CFl ensures that:
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Safe recruitment is in place: as defined in the Child Protection (CPP) and HR policy
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Safe partnerships are developed: partners are required to respect CFl's Child Protection Policy.
CFl raises awareness amongst citizen, volunteers, tourists and business about good practice in
terms of CPP and PSEA
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All staff are informed and trained on the policies, including reporting procedures, Child
Protection and Code of Conduct policies.
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All staff have signed and acknowledged that they have read and understood the policy
(through Code of Conduct)
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Staff are obliged to create and maintain an environment that prevents sexual exploitation and
sexual abuse. Managers at all levels have a particular responsibility to support and develop
systems that maintain this environment.
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It is the duty and responsibility of all CFl associates to report SEA situations or allegations to relevant
CFI staff (as outlined in Annex 2). The report needs to be done immediately and must respect
confidentiality principles.
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Communities, people who use CFl services and all CFI associates are informed about how to report.
Communication is adapted to the target audience and will be appropriate Ffor their
education/development level.
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There are different channels and tools for someone to report: ChildSafe Hotlines, CPOs, HR,
managers/directors or the feedback box for cases of harassment happening in the workplace. A
format fFor the report is available in the CPP Abuse report form.
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CFl also has a Whistleblower policy to protect anyone who reports a potential situation in good faith
from retaliation. Thus, CFl encourages staff members to report concerns or suspicions of misconduct
by colleagues. CFl is aware of the potential dangers/risks to all parties, including reputation, and it
incorporates ways to prevent harm by ensuring confidentiality, offering physical protection and
addressing potential retaliation (including a safe place).



Reporting is available in Annex 2 of this Policy
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CFl is committed to investigate properly and without delay allegations of SEA. Trained Child
Protection Officers (CPOs) who have extensive experience and training on safeqguarding and dealing
with situations of abuse will coordinate investigations of allegations. CFI will investigate following
international safequarding standards.

Information about investigation process is available in Annex 2 of this Policy
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If specific assistance is necessary, CFl will support in whatever way is feasible and refer the case to the
relevant services (medical, psychosocial). A list Referral agencies for SEA cases Directory is available in
ANNEX 1.

qUfITSE9/Annex 1

children’s
Future



MAMIBMSHNGRIAN MIRHDIMGING Shmilinnatms

Referral agencies for SEA cases Directory

MifANGHAAANAN/MITRUHINGS

Identification/Investigation:

HUM N Organization

NG NIES Services Offered

QRESH Contact

[YB[§ Miminwi

Rl 2Rk RR R ERERIRR:: R
Point of contact

G
ANGWHYMA (Per organization)

CPOs HYMIHQIRRRWIHGING (Children’s Future
@ R International Ak
Investigation .. e . . e e e
EY A&Z B BB Y AAENBEM MAMVriior
@ =P RRERR) .
. Sokhors Technical DirectorAA
Reporting N
@ PR fokhorsA chlldrensfu‘ruel‘b‘rgN.N -
Flow chart B A X elephone AMAAARVIAINANIA
@ R RRRRR)
Follow up Ev Afp B W HIIAYA\HB FRADG
MrsAdACH Hour Social Work Manager
AourA childrensfutureforgA
B4 Kl B elephone ARAAARAARAARAA
Ev A V BAOEDS MRADE 126 E
MrA®hen Sonthea Senior Social Worker
sontheaA childrensfuturefrg
ﬁ“ “ ? welephonebwtxkoJX--.RO-RR..&R..
UK @ [z RN AR [SURRUR UG Ay
APLE Seila SAMLEANG | Executive Director | APLE

Investigation- online and in
person

@ 02 EER R ER R
Police support

Ensuring apprehension of
perpetrator

Cambodia

MGWNe: finm Aym

Address: Phnom Penf;, Cambodia

6 0/Email: director@aplecambodia.org |

fﬁgU/Skype: Seila.Samleang

B AMNEY B elephone: +855 (0)23 996 351 |
Cell: +855 (0)17 777 669 |
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miiﬁtiiﬁii/Response:

HUM A Organization

irsN BNiTS Services Offered

GG SH Contact

Transcultural Psychosocial
Organization (TPO)

o
Counseling

BRY "AKYAV 4B Y Msi®han Chanveasna
B2/
Mental Health Counselor ATPOA

Boar AR Rl Resd  Neem A eee

BE ANEY X elephone ARAAAARAARAAAA

RIRIER):ERRRIRRR RR PIRR RIRRR)
Angkor Hospital for Children

Medical support and social
support/referral

=27/ Sopheak Chok

[2[22)/Social

Work Team Leader
A6 /Email: Sopheak@angkorhospital.org

First Step

ek

Counselling and
therapeutitic services for
victims of sexual abuse

Building a safe and
supportive home
environment by increasing
the knowledge,
involvement, and capacity
of the child’s family and
supporters

$2 @:PR)/Sarath Yourn
RERERRERE:RE:E/Program

Manager, fi10U/Email: Sarath @first-step-

cambodia.org
BE AAEE dRhone: AAAA (0)17 292 001



mailto:Sopheak@angkorhospital.org
mailto:Sarath@first-step-cambodia.org
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@ Holistic approach,
providing practical support
to the children and their
family

BAR AV KRB By AREAR
Banteay Srei Battambang
Organization

® = 2
Safe shelter

R PIRRRR R

Physical and psychological
healing

@ R ERRRRR: R R
Legal assistance

VT and employment

. Rl R IR
Reintegration

Y B BAMan Shema
PIRRRRRRIEERIERR::RRIER::ERI

Provincial Coordinator ABSA

bor AR Read Sek A en A A

EE ANEY B elephone ARAAAARANIAA

B /Email: AvchbbA banteaysreiinfol

Legal Aid Cambodia (LAC)

[
Free legal service

B4 KNI dkhone: 088 7777 093, 012 385 155.

ﬁffiﬂi/Email: lacadmin@lac.org.kh
website: http://www.lac.org.kh

BAK BHEB MY AREA
M’lup Russey Battambang

Emergency Shelter
@ PR

Family base alternative
care program

Z ER Apkay Savin

"AMEDB “MAAB@Social Worker
Bt B ele phone BAAEABMA
6 0/Email:BavinAwA miuprusseylorgh
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Reporting and investigation

If you have been the victim of a violent incident either within or outside the workplace, CFl requests that you, or someone you trust to
assist you, completes Section A of this report form. This report will enable CFl to provide you the support and protection you need, as
well as take necessary and feasible steps to prevent such incidents occurring again in order to protect CFl employees. Section B will be
completed by a member of management, and the compulsory check list in Section C will be completed by HR. All Violence Incident
Reports will be kept CONFIDENTIAL by HR, and relevant management. Victims will be informed and consulted with regards to who has
been made aware of incidents.

ijii i/ SECTION A

{BITINMID wHsHIM /HRiAMhEh N RS
TO BE COMPLETED BY VICTIM / NOMINEE ON BEHALF OF VICTIM

Afim sugnninsmigms:/ Victim Details

muuTigeismint

minn
Report Date

{fi/Male [J {ijas/Female [
Q€ (@&l §1@)

iiN:/ Name

yaiinnimiing
(BRI SITMS)

Job Title (If
applicable)

mitn it/ nyia
Office/Program

mifinANNEAZUIRING/ Incident Description

muuTigsmsiRnigiuissuiing

Date incident occurred

itaistngmIndmSifnigh

Time incident occurred
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Please describe what happened during the incident, ideally in chronological order.

¢MuIRnInNG (RyBUINA)/ Location where incident occurred (please be specific)

BN SANAIAMP AT EMINAILS? AJUGATING AFNSUTRAINTENAESH paIsITns

Were there any witnesses to the incident? Please provide name(s), contact details, if available.

i sugaituig)aigunnlnighye? AuGuIngm: MFNSNFRuNTENRsh wasiing

Are there any other people involved that should be mentioned? Please provide name(s), contact details, if available.

RMinwiReAmpin sisid ins? iwmininunsuiuggumnsimwnygluam?

What type of weapon was used, if any? How was the weapon obtained by the perpetrator

waisiisipiuiian CF1 huginau§aemsmaghgishnumsmihwpimiigie? pasiing/na
waiimopinsgsininig? fuiaeifwauie? nuam? iinswingianjigig)aig?

If on CFI premises, were security personnel on duty at the time of the assault? If yes, was security notified? Did security
respond? When? Were there any other reactions from other witnesses?

ifsiammygnansAing ghwign/osmim:? (uinoinnnsiy)

Who threatened or assaulted you/ the victim? (tick all that apply)

[ #eni/Child [ Sgjumiini/ Co-worker Client/Customer

[ ajeayj/Student [ gRe{SUIGHTS AI/HRTATTAN [ g8 / 1006
Supervisor/Manager Robber/Burglar

[J giigs)/Caregiver O] §ipng/ity Spouse/Partner [] tyj/ Animal

[] 4RggIGIGIHIG)6H/Other Beneficiary  [1 ufinand/iy Former 0 119 (AguUaMA)
spouse/partner Other (please specify)

L] Lﬁﬁﬂi/ﬁﬁjwﬁ}gﬁsgmﬁm Family/ L] ﬁsmfgﬁ Stranger

Friend of Beneficiary

IR SMIANTARTNNAMGWISIYSINUMSTNHMIMNIARIEHIS? [TRSITTN S/
IRER/G SR MU WMILANER/S SR HIn SANBRING 1g)8ig)s

YA WROERNWTUNIN G M WNHINNYNIGe?

Were any threats made before the incident occurred? If yes, did you/ the victim ever report that you /the victim were
being threatened, harassed or suspicious that the attacker may become violent?




IREH/H I INIYAIIS? AEUIMATYA SUEMBISMINN N UMY

Were you/ the victim injured? Please specify injuries and location of any treatment

AfmsHissufa/gsufa (up/mautns/muy/ing Shidmsighig)s wasitin)

Information on Assailant/ Perpetrator (Name/Address/Age/ Sex and other information, if known)

ifgn/asmignensif aufiaisn yhmiapisuamibosnfsmama Busmigmeighig)s auganm:

Were you / the victim singled out or was the violence directed at more than one individual. If other victims, please
provide names

iR sAfmsaInS i) ninugilnigihuie?

Any other key information that should be mentioned?

iR n /8 SHIM A BjER M S A wMIANIgI§ang?

Would you/the victim like support to lodge a police report?

S ANNIMEMGHINSH UL SHA/GSIMIM 9 [JUUINATIREH/GSIMIM6A6§UMSMIMG ivTAM

The following support can be provided to you/ the victim. Please state what kind of support you/ the victim would like to
receive

O asggniimiing/Time off from work O miwndggnmnntigan(y Medical

. Counseling
attention

O moénnigshunynmgisl CFI

/ Other
Support point-of-contact at CFI ( )

(please specify)
ﬁjﬂﬂﬁLUﬁ?SiUmsmim NV
Claim on Accident
Compensation, if covered

GinminwminATn
Report Completed By

ign/gin§ming
Department/Job Title

igieq)/Date

U§{181/Signature




i 2/ SECTION B

{piGINMith WMi{HT{EH/TO BE COMPLETED BY MANAGEMENT

miimnrgyjain/Incident Analysis

s gughingivvis iRniguySInuI§minmgig? mg/miwYes [ 18/ No

Has this type of incident occurred before in the workplace? O

IgRANNFNAMoYHIE UGN Ugiigis:?

What do you think were the main factors that contributed to the incident?

iigrn sy sifimnsisinuuas ifgimims i ann
UMAUSIIMIGHE KA YR MGHTE UM BRI SURINGIUYIS:?

What do you feel can be done in the future to prevent, avoid or minimize the damage to employees
caused by such an incident?

wingisauiing (Punuaituinfg) (uisn 'uqsvisiéiighigmu)
Type of Incident (tick all that apply) (please see ‘Glossary on last page)

[ misnuRing/mitms ,
. Omin Wwiguninimuw [ 4§ /Robbery
MfjfdiiVerbal abuse/threat Physical Attack
. ﬁsa_ O 1§ g (ﬁgHUF[]]f'i) Other (please specify)
Anti-Social Behavior Near Miss

mifwrumweying & viigaily Gudsnsvigeghsimisunsgugs)
Post Incident Response & Checklist (provide additional information in space provided)

NHMIANIS s [Him SN wMINAIFIsIAM? To whom was the incident reported?

o o U ?
HHSIIM TN SMIANMUIMUTFUIVUIG? ne/MNasYes [ 19/ No [

Did the victi i ical attenti It of
id the victim require medical attention as a result o N/A [

the incident?

IHMIWRGHE AN ANNET YRS EUTSMYIIS? mg/mwYes [ 18/ No [J

Has medical attention been offered immediately? N/A [




mg/MnvYes [ 15/ No [
N/A [J

Dmns/miuYes [ i§/ No [
N/A [

2)img/mivYes [ 1§/ No [
N/A [

3)mg/mnivYes [ 18/ No []
N/A [

Mmg/oed Yes [ 1¢/ No []
N/A [

mg/MivYes [ 1§/ No [
N/A [J

mg/MvYes [ 15/ No [
N/A [J

mg/MnivYes [ 1$/ No []
N/A []




mg/ntvYes [ 1¢/ No []
N/A [

mg/MnvYes [ 1$/ No []
N/A [

mg/mnivYes [ 1§/ No [
N/A []

mg/mivYes [ 1§/ No [
N/A [J

mg/mniuYes [ 1§/ No [
N/A [J

mg/MntuYes [ 1/ No []
N/A [




mg/nvYes [ 1$/ No []
N/A []

mg/MntvYes [ 1¢/ No []
N/A [

mg/MnivYes [ 1¢/ No []
N/A []

O ;issamamiig [ miugs/Arrest [J mi{pNs/Warning
No action taken
[ MIAUIAM N AIS O Mismunus [ 1ij19 (agBUINA) Other (please specify)

Suspension Immediate termination







SECTION C

TO BE COMPLETED BY HR

Further follow up / Compulsory Response checklist

Yes No [ N/A
Have all relevant management been informed? Who?
]
RESPONSIBLE PERSON:
RESPONSE DATE:
Is further investigation required? (e.g. where perpetrator is not a Yes No[J  N/A
stranger) 0
RESPONSIBLE PERSON:
RESPONSE DATE:
If not already, will a police report be filed? If no report will be filed, Yes Nol]l N/A
why? ]
RESPONSIBLE PERSON:
RESPONSE DATE:
Can further care be provided to the victim if required? What type of Yes No[J  N/A
care? (]
RESPONSIBLE PERSON:
RESPONSE DATE:
Yes No [] N/A
Is further time-off recommended for the victim? How long?
L]
RESPONSIBLE PERSON:
RESPONSE DATE:
Is the victim entitled to workplace compensation/ being supported to | Yes No[J  N/A
make a claim? ]
RESPONSIBLE PERSON:
RESPONSE DATE:
Yes No [ N/A

Should or has next-of-kin been informed with victim’s permission?




Who has been appointed as the victim’s point-of-contact post-incident? How frequently are they
required to check-in with the victim?




